
 
 

Life at Euler Hermes....  
 
Attracting and keeping talented employees is vital to our success.  That’s why when you join 
Euler Hermes you will already have gone through a rigorous selection process with a number 
of our key people to make certain that you are the right person for our organisation. 
 
You will be joining a Company that has been in business since 1918 and that has since grown 
and evolved to be part of the largest and best credit management solutions group in the 
world.  We have achieved this through the professionalism and expertise of our people and 
the quality of our management and leadership. 
 
You will get to know all about the Euler Hermes Group as part of your induction which starts 
at the point we offer you a job and continues for the first few months.  As part of this process 
you will have the opportunity to meet with colleagues and clients to really understand how we 
do business and will quickly see that our customers are at the heart of everything we do.    
 
One Canada Square will be your home on the days you are in the office.  This is a prestigious 
London landmark in which we occupy two floors of premium office space.  Here you will 
experience a collaborative team environment working alongside your fellow professionals. No 
two days are the same but typically you can expect your work to be intellectually stimulating 
and challenging. 
 
To ensure you keep pace with change, you will have your training and development needs 
assessed twice a year and you will have access to development activities that underpin your 
continuous professional development.  Where appropriate, we will support any further 
education that may be required and will also reimburse membership fees of your professional 
body. 
 
You will also be part of Allianz, a leading and highly regarded general insurer in the UK 
market, and part of one of the largest financial institutions in the world, the Allianz Group.  Our 
employees are invited to benefit from Allianz training and development institutions and 
programs to broaden their skills and competencies. Allianz offers exciting training and 
development opportunities around the globe including international programs as well as 
functional and specialist training and development programs through regional and functional 
academies.  
 
In terms of financial reward, we offer an attractive salary package that includes a non 
contributory pension, bonus, share incentive plan, and recognition awards.  We also 
understand the need for a healthy work life balance with many of our employees taking 
advantage of formal and informal flexible working arrangements.  There is also an interest 
free season ticket loan to help you spread the cost of your annual commute.  All this, coupled 
with an active Sports & Social Club and a variety of specially negotiated incentives and 
discounts, combine to offer a comprehensive total reward package. 
 
If life at Euler Hermes appeals to you and you are looking for the next step on your career 
path, we would be delighted to hear from you. 
 
Fiona Hanoman 
Head of Human Resources 
Euler Hermes UK  
 
 

 

http://www.allianz.com/

